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Introduction – Removing Barriers to Female Progression 



Purpose

Derry City Council and Donegal County Council are carrying out this research to identify any real or perceived barriers that exist for women in local government. Removing barriers will create a better workplace for everyone, both men and women.  

Anne McMurray Consulting Ltd, an independent research team, has been appointed to carry out the survey, which will be distributed to all female employees and a sample of male employees.  The results of the research will give an insight into your experience and perceptions.

The survey has been developed in consultation with women and men both within the Councils and in the wider community.  It also draws on relevant research elsewhere.  The questionnaire asks for straightforward facts or your agreement with certain statements.  There is also space at the end for you to expand on your views if you wish.
Confidentiality

The questionnaire is strictly confidential and should be returned directly to the research team.  Individual questionnaires will not be made available to either Council.  It will not be possible to identify individual responses. The findings will be collated into a report and recommendations for the two Councils.

Completion

There are six sections in the questionnaire. It should take around 15 - 20 minutes to complete.  Don’t spend too long on each question – trust your first response: 

1. Getting a job in the Council 

2. Doing your job

3. Getting promotion in the Council  

4. Exploring barriers 

5. About you

6. Your views

Return to

Please complete and return the questionnaires by 5.00pm on Friday 25th June 2004 in the prepaid envelope provided or to Anne McMurray Consulting, c/o Cookstown Enterprise Centre, Derryloran Industrial Estate, Sandholes Road, Cookstown, BT80 9LU.  If you have any questions or need help with the questionnaire you can contact Helen Keys on 07712 880775, fax no 028 8676 3160 or e-mail her at info@helenkeys.com
Copies of the questionnaire are also available in other formats including Braille, Irish and other languages.

Section 1 : Getting a job in the Council





This section relates to your perception and experience of women applying for jobs in the Council.

1.1 What attracts women to a job in the Council (Please tick the top three)?

Career opportunities

 FORMCHECKBOX 

Benefits such as pension

 FORMCHECKBOX 

Job Security


 FORMCHECKBOX 

Salary




 FORMCHECKBOX 

Working conditions

 FORMCHECKBOX 

Flexible hours



 FORMCHECKBOX 

Interesting jobs


 FORMCHECKBOX 

Other (please state below)

 FORMCHECKBOX 
 

1.2 Do you know any woman who may have decided not to apply for a job in the Council because they felt that there might be bias due to their…   (please tick any that apply)?

	· Age
	 FORMCHECKBOX 


	· religion
	 FORMCHECKBOX 


	· disability
	 FORMCHECKBOX 


	· gender
	 FORMCHECKBOX 


	· sexual orientation
	 FORMCHECKBOX 


	· gaps in employment history
	 FORMCHECKBOX 


	· previous occupation
	 FORMCHECKBOX 


	· partner’s occupation
	 FORMCHECKBOX 


	· political opinion
	 FORMCHECKBOX 


	· racial background
	 FORMCHECKBOX 


	· nationality
	 FORMCHECKBOX 


	· caring responsibilities
	 FORMCHECKBOX 


	· marital status
	 FORMCHECKBOX 




This question relates to your perceptions about the current situation for women applying for jobs in the Council.  Please indicate your level of agreement with the following statements.

	
	
	Strongly Agree
	Agree
	No opinion
	Disagree
	Strongly Disagree

	1.3 
	Caring responsibilities prevent women from applying for jobs in the Council
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.4 
	Women don’t get to know about the job opportunities in time
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.5 
	Transport problems prevent women from applying for jobs in the Council
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.6 
	For many women it is uneconomical to work e.g. childcare costs / loss of benefits
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.7 
	Worries about the difficulty of the application process put women off applying for jobs in the Council e.g. psychometric tests
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.8 
	Women think too narrowly about what they could do – limit themselves to certain types of job e.g. administrative and clerical
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.9 
	Women find it difficult to convince a panel of their talents and experience in an interview situation
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.10 
	Being well known locally helps when applying for a job in the Council
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.11 
	Worries about the fairness of the selection process prevent women from applying
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.12 
	Women don’t apply for jobs in the Council because they think that they are not qualified enough, even when they are
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.13 
	A lack of work experience prevents women from applying for jobs in the Council
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.14 
	Women are not attracted by temporary contracts
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.15 
	There are not enough flexible work arrangements promoted for women
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



	
	
	Strongly Agree
	Agree
	No opinion
	Disagree
	Strongly Disagree

	1.16 
	There are perceptions that people are already earmarked for positions 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.17 
	The perception of the Council as a Nationalist organisation can be a barrier for Protestant women when applying for a job
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.18 
	A lack of support from family and community prevents women from applying for jobs in the Council
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1.19 
	Other (Please state below)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



1.20 We’d like your suggestions on how to increase the number of women applying for jobs in the Councils. 
Things that women could do for themselves:

Example: Ask to speak to someone in the council about jobs / selection 

Things that the Council could do:

Example: Be seen to actively promote jobs and welcome applications from all sections of the community 

Things that the wider community could do:

Example: Offer courses and advice on job search and interview practice for women 

Section 2 : Doing your job 







Please indicate your agreement on the following statements, based on your own experience of working in your current job in the Council.

	
	
	Strongly Agree
	Agree
	No opinion
	Disagree
	Strongly Disagree

	2.1 
	Women are treated differently than their male colleagues
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.2 
	There are positive female role models in senior positions whose example I can relate to
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.3 
	My Line Manager / Supervisor is positive and encouraging to women employees
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.4 
	Senior Management is positive and encouraging to women employees
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.5 
	I feel that colleagues of the opposite sex understand issues that are important to me
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.6 
	I am kept informed about the family friendly policies which could benefit me
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.7 
	I have the opportunity to utilise fully my skills and knowledge in the job that I do
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



	2.8 
	My job is interesting and stimulating
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.9 
	My contribution is valued
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.10 
	I get feedback and coaching on the job from my line manager/supervisor
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.11 
	There are wide enough opportunities for training to meet my needs
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.12 
	I could go part time if I needed to
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.13 
	I would leave if I could afford to
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.14 
	It’s important for my job to socialise with colleagues outside of work
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2.15 
	I feel confident that I can raise any issues and discuss them openly with my line manager/supervisor
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



2.16 In doing your job, have you experienced bias because of your… (please tick any that apply)

	· age
	 FORMCHECKBOX 


	· religion
	 FORMCHECKBOX 


	· disability
	 FORMCHECKBOX 


	· gender
	 FORMCHECKBOX 


	· sexual orientation
	 FORMCHECKBOX 


	· gaps in employment history
	 FORMCHECKBOX 


	· previous occupation
	 FORMCHECKBOX 


	· partner’s occupation
	 FORMCHECKBOX 


	· political opinion
	 FORMCHECKBOX 


	· racial background
	 FORMCHECKBOX 


	· nationality
	 FORMCHECKBOX 


	· caring responsibilities
	 FORMCHECKBOX 


	· marital status
	 FORMCHECKBOX 




2.17 In the table below please insert a score according to your level of awareness of the Council’s policies and practices on a scale of 0 to 5 with 0 being ‘never heard of it’ and 5 being ‘fully aware’.

	Policy / Procedure
	Awareness

0-5

	Recruitment/selection policy and procedures
	

	Training and development policy and procedures
	

	Promotion
	

	Equal Opportunities policy and procedures
	

	Equal pay legislation
	

	Maternity and paternity arrangements/pay
	

	Job sharing opportunities
	

	Family friendly policies 
	


2.18 How would you like to receive information about Council policies and practices? You can tick more than one.

E-mail



 FORMCHECKBOX 
 
Team Meetings


 FORMCHECKBOX 

Newsletter



 FORMCHECKBOX 

Awareness workshops

 FORMCHECKBOX 

Line manager / supervisor
 FORMCHECKBOX 
 
Other
 (please state below)
 FORMCHECKBOX 

Training



 FORMCHECKBOX 

2.19 We’d like your suggestions on how to help women in the Council to realise their potential in their current jobs.

Things that women could do for themselves:

Example: Ask for job secondment opportunities to develop experience 

Things that the Council could do:

Example: Ensure that managers provide feedback and coaching on performance and development opportunities to everyone 

Things that the wider community could do:

Example: Provision of good quality, accessible and affordable childcare 

Section 3 : Getting promotion in the Council




3.1 How many times would you expect to be promoted in the next five years?

0  FORMCHECKBOX 
   1 FORMCHECKBOX 
   2 FORMCHECKBOX 
   3  FORMCHECKBOX 
   4 FORMCHECKBOX 
   5 FORMCHECKBOX 

Please rate your opinion on the following statements based on your own experience of gaining promotion within the Council.

	
	
	Strongly Agree
	Agree
	No opinion
	Disagree
	Strongly Disagree

	3.2 
	I have career ambitions
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.3 
	My line manager / supervisor encourages me to see my potential
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.4 
	I think having a mentor would help me to progress
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.5 
	I believe that I have more potential and ability than I use in my current role
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.6 
	I’d like to see myself as part of the future leadership in the Council
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.7 
	Seeing women working at senior levels would encourage me to develop my career
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.8 
	Women are less confident than men in going for promotion
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.9 
	All the promotion opportunities are in different work areas to me
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.10 
	I think it’s already decided about who’s going to be promoted so there is no point in applying
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.11 
	There is someone to talk to in the Council about how to develop your career
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.12 
	You have to be in with the right people to get promotion
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.13 
	It is less likely to get a job that is traditionally done by the opposite sex
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.14 
	Women have to act more like men to get promotion
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.15 
	Women have to work harder than men in equivalent jobs to get promotion
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.16 
	The organisational structure limits job opportunities
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.17 
	The practices for internal promotion are clear and consistent
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.18 
	I have opportunities within my job to learn and broaden my experience
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



3.19 Do you think that your promotional opportunities are limited because of bias due to your…(Please tick any that apply).

	· age
	 FORMCHECKBOX 


	· religion
	 FORMCHECKBOX 


	· disability
	 FORMCHECKBOX 


	· gender
	 FORMCHECKBOX 


	· sexual orientation
	 FORMCHECKBOX 


	· gaps in employment history
	 FORMCHECKBOX 


	· previous occupations
	 FORMCHECKBOX 


	· partner’s occupations
	 FORMCHECKBOX 


	· political opinion
	 FORMCHECKBOX 


	· racial background
	 FORMCHECKBOX 


	· nationality
	 FORMCHECKBOX 


	· caring responsibilities
	 FORMCHECKBOX 


	· marital status
	 FORMCHECKBOX 




3.20 We’d like your suggestions on how to help more women progress in the Council:

Things that women could do for themselves:

Example: Find a mentor inside or outside the Council 

Things that the Council could do:

Example: Offer career planning guidance to staff 

Things that the wider community could do:
Example: More female role models promoted in high level jobs 

Section 4 : Exploring Barriers – Digging Deeper

We know from the Workplace Review and from research elsewhere, that there are identified barriers that may prevent women from progressing in the Councils.  In this section we want you to help us to explore how real these are in your experience.

Barrier One: Organisational Culture







The workplace review highlighted the organisational culture i.e. how things get done, as a barrier for women.  Listed below are a set of characteristics.  We want you to tick those that describe the culture in the Council.

	
	Long hours of working – it’s not OK to leave at 5pm
	 FORMCHECKBOX 


	
	Unsympathetic ear for family issues
	 FORMCHECKBOX 


	
	Male only cliques 
	 FORMCHECKBOX 


	
	Female only cliques
	 FORMCHECKBOX 


	
	Men tend to be in leadership roles, women in support roles
	 FORMCHECKBOX 


	
	Business gets done through social contact outside of work e.g. belonging to clubs or associations
	 FORMCHECKBOX 


	
	Women’s leadership not taken seriously by men
	 FORMCHECKBOX 


	
	Sexist banter or jokes are seen as OK
	 FORMCHECKBOX 


	
	Men and women are treated equally in the Council
	 FORMCHECKBOX 


	
	There is a preference for male bosses – by men
	 FORMCHECKBOX 


	
	There is a preference for male bosses – by women
	 FORMCHECKBOX 


	
	Other (Please state below)
	 FORMCHECKBOX 



Barrier Two: Equality Policies don’t work in practice




The Council has a number of family friendly and work life balance policies, which are not taken up.  Please tick below the reasons why you think this is, and add in any additional ones.

	
	I don’t understand how job sharing would work in practice
	 FORMCHECKBOX 


	
	Family friendly policies are divisive – they do not cater for people without children
	 FORMCHECKBOX 


	
	People don’t know what is available or how it would work
	 FORMCHECKBOX 


	
	Flexible working / job share are OK at junior levels – but don’t apply in practice to supervisor / management jobs
	 FORMCHECKBOX 


	
	Family Friendly Policies can disadvantage your career in the long term – you are seen as not committed to the organisation
	 FORMCHECKBOX 


	
	My line manager / supervisor doesn’t really encourage us to take them up
	 FORMCHECKBOX 


	
	The needs of the organisation and service delivery override full implementation of family friendly policies
	 FORMCHECKBOX 


	
	Managers actively promote an equality conscious attitude to staff
	 FORMCHECKBOX 


	
	Other (Please state below)
	 FORMCHECKBOX 



Barrier Three: Promotion Process








How the promotion process works in the Council has been raised as a potential barrier.  Help us to explore the particular aspects that contribute to this, tick the statements that you have experienced or observed.

	
	It’s hard to present yourself at interview effectively to people that you have worked with
	 FORMCHECKBOX 


	
	It’s difficult to convince yourself that the process is objective
	 FORMCHECKBOX 


	
	Women don’t apply for posts because they underestimate their ability
	 FORMCHECKBOX 


	
	To be promoted you have to be confident about treating male colleagues as equal
	 FORMCHECKBOX 


	
	You need to be prepared to stick your neck out to go for promotion
	 FORMCHECKBOX 


	
	There is no point applying unless you know the right people
	 FORMCHECKBOX 


	
	You need a network of contacts to support you in work and career progression
	 FORMCHECKBOX 


	
	Other (Please state below)
	 FORMCHECKBOX 



Barrier Four: Management Style








One of the biggest impacts on shaping attitudes and culture in any organisation is management style at all levels.  We would like to explore your experience of management especially in relation to encouraging women in developing their potential.  Please tick the descriptions below that you think apply.

	
	The expectation of long hours would conflict with my work life balance
	 FORMCHECKBOX 


	4.1 
	Managers are respected in the Council
	 FORMCHECKBOX 


	4.2 
	People prefer to work for a male manager
	 FORMCHECKBOX 


	4.3 
	Managers actively encourage women to apply for promotion
	 FORMCHECKBOX 


	4.4 
	Managers give constructive feedback on performance
	 FORMCHECKBOX 


	4.5 
	Women have to work harder to prove themselves
	 FORMCHECKBOX 


	4.6 
	Male managers feel more comfortable working with other men
	 FORMCHECKBOX 


	4.7 
	I would have to dress and act differently to fit in with the managers
	 FORMCHECKBOX 


	4.8 
	Other (Please state below)
	 FORMCHECKBOX 



Barrier Five: Lack of family and community support




The values and expectations of families and community influence women’s decision-making and priorities especially in regard to working outside the home.  To explore the extent to which this affects women in the Council, please tick the statements which are true from your experience.
	4.9 
	There is a lack of encouragement from my extended family for me to pursue a career
	 FORMCHECKBOX 


	4.10 
	My partner / spouse actively supports me in my career
	 FORMCHECKBOX 


	4.11 
	My partner / spouse has no hang up if I earned more than him/her
	 FORMCHECKBOX 


	4.12 
	I have a supportive family network which can help me to cope with caring responsibilities especially in a crisis
	 FORMCHECKBOX 


	4.13 
	Women having a career runs counter to our family values
	 FORMCHECKBOX 


	4.14 
	Doing well is seen as “getting above yourself” and you could lose friends
	 FORMCHECKBOX 


	4.15 
	Other (Please state below)
	 FORMCHECKBOX 



Barriers Six: Women’s Own Attitudes







There is a view that a barrier to career progression may exist in women’s own view of themselves and their attitudes to work.  To help us understand this, please tick the statements that you agree with.

	
	Women’s leadership is not taken seriously by other women
	 FORMCHECKBOX 


	
	The extra effort required to work at a higher level is not worth it
	 FORMCHECKBOX 


	
	I don’t want to earn more than my partner
	 FORMCHECKBOX 


	
	If I was promoted I would lose some of my friends
	 FORMCHECKBOX 


	
	Family comes first before career
	 FORMCHECKBOX 


	
	I don’t think I have leadership ability
	 FORMCHECKBOX 


	
	I lack the confidence to speak out
	 FORMCHECKBOX 


	
	I’m comfortable with the status quo and my work life balance
	 FORMCHECKBOX 


	
	When men and women are in a relationship, the man’s career should take priority
	 FORMCHECKBOX 


	
	When a man and woman share caring responsibilities it is the woman who should take time off from work if there is an emergency
	 FORMCHECKBOX 


	
	I don’t think I could put up with the pressure at a higher level
	 FORMCHECKBOX 


	
	The office politics puts me off progressing to a higher level
	 FORMCHECKBOX 


	
	I would find it difficult to manage poor performance or discipline people
	 FORMCHECKBOX 


	
	Other (Please state below)
	 FORMCHECKBOX 



Section 5 : About You

This information will help us to look for trends in the information from all the respondents by highlighting common and different issues between people based on their individual situation.

Please tick the appropriate box for your response.

5.1 Which Council do you work for?

Derry City Council  FORMCHECKBOX 


Donegal County Council  FORMCHECKBOX 

5.2 Are you:


Male  FORMCHECKBOX 


Female  FORMCHECKBOX 

5.3 Your age group:





under 18  FORMCHECKBOX 
   18-34  FORMCHECKBOX 

   35-44  FORMCHECKBOX 
   45-54  FORMCHECKBOX 

 55-59  FORMCHECKBOX 

60-65  FORMCHECKBOX 

5.4 Your marital status:

Single
 FORMCHECKBOX 

Married  FORMCHECKBOX 


Divorced / Separated   FORMCHECKBOX 

Widowed  
 FORMCHECKBOX 

Living with partner  FORMCHECKBOX 

5.5 Your religion:

Roman Catholic  FORMCHECKBOX 

Protestant
 FORMCHECKBOX 

Other
  FORMCHECKBOX 
 Please state




5.6 Your ethnic group:

Asian
 FORMCHECKBOX 
 
Black  FORMCHECKBOX 
   Chinese  FORMCHECKBOX 
   Mixed  FORMCHECKBOX 

 White  FORMCHECKBOX 

Other  FORMCHECKBOX 
 Please state






5.7 The type of area that you live in:

Rural area  FORMCHECKBOX 

Urban area  FORMCHECKBOX 

5.8 Your distance to travel to work:

Less than 5 miles  FORMCHECKBOX 
     5-10 miles  FORMCHECKBOX 
 
10-20 miles  FORMCHECKBOX 
   

more than 20 miles  FORMCHECKBOX 

5.9 How do you usually get to work? Please tick only one

Own car

  FORMCHECKBOX 

Bicycle

 FORMCHECKBOX 

Borrowed car

 FORMCHECKBOX 

Walk


  FORMCHECKBOX 

Get a lift

 FORMCHECKBOX 

Public transport

 FORMCHECKBOX 

Combination of the above  FORMCHECKBOX 




Other (Please state)  FORMCHECKBOX 









5.10 Your length of service with the Council:

Less than 3 years  FORMCHECKBOX 

4-10  FORMCHECKBOX 

11-20  FORMCHECKBOX 
     21-30   FORMCHECKBOX 

over 30  FORMCHECKBOX 

5.11 Your length of service in your present job:

Less than 3 years  FORMCHECKBOX 

4-10  FORMCHECKBOX 

11-20  FORMCHECKBOX 
      21-30  FORMCHECKBOX 

over 30  FORMCHECKBOX 

5.12 Is your employment with this Council:

Permanent Full time 
 FORMCHECKBOX 


Permanent Part Time 
 FORMCHECKBOX 

Temporary Full time
 FORMCHECKBOX 


Temporary Part time
 FORMCHECKBOX 

Job Share


 FORMCHECKBOX 


Other (Please state)
 FORMCHECKBOX 

5.13 Please indicate which salary bracket you fall into (figures are gross):

Less than £15,000

 FORMCHECKBOX 
 
Less than €22,500

£15,000-£24,999


 FORMCHECKBOX 

€22,500 - €37,499

£25,000-£34,999


 FORMCHECKBOX 

€37,500 - €52,399

Over £35,000


 FORMCHECKBOX 

over €52,400

5.14 Your highest educational achievement:

CSE / O level / GCSE


 FORMCHECKBOX 

Diploma



 FORMCHECKBOX 
 Certificate (City & Guilds, RTC etc) FORMCHECKBOX 

Degree



 FORMCHECKBOX 

A level




 FORMCHECKBOX 

Post Graduate Award

 FORMCHECKBOX 

Junior certificate



 FORMCHECKBOX 

None




 FORMCHECKBOX 

Leaving certificate


 FORMCHECKBOX 

Other (Please state below)
 FORMCHECKBOX 
 

5.15 What sort of hobbies and interests do you have outside work? (You can tick more than one)

Team sports




 FORMCHECKBOX 

Socialising


 FORMCHECKBOX 

Individual sports




 FORMCHECKBOX 

Youth Leader

 FORMCHECKBOX 

Member of a special interest group

 FORMCHECKBOX 

Committee member
 FORMCHECKBOX 

Voluntary work




 FORMCHECKBOX 

Church leader

 FORMCHECKBOX 

Other (please state below)


 FORMCHECKBOX 

5.16 Are you registered as disabled?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

5.17 Your dependants:

None  FORMCHECKBOX 
 

Children under 4  FORMCHECKBOX 
 
Children under 16  FORMCHECKBOX 
 
Elderly relative/partner  FORMCHECKBOX 
 

Sick relative/partner  FORMCHECKBOX 


Disabled Relative / Partners 
 FORMCHECKBOX 

Other (Please state)






Section 6 : Your views
6.1 If you have any other experiences or opinions that you would like to express please use the space below.

Thank you for your time.  Please return the questionnaire in the envelope provided.






A woman’s work……











Barriers to access and progression within 


Local Government


Promoting Equal Opportunities


Cross Border Women’s Development Project
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This project is a cross border initiative by Derry City Council and Donegal County Council, partly funded by the EU programme for Peace and Reconciliation under Measure 5.2
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Please Note: The return date for your completed survey is Friday 25th June 2004.
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